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1. 3arajabHi NOJIOKEHHS

1.1. Ilonoxenua npo renaepHy piBHicTs (mami — [TonoskeHHs) BU3HAYa€e 3arajibHi
3acagM resjepHoi pisHocti B JlepxkaBHi HaykoBiit ycranoBi “Haykoso-
TEXHOJIONYHUH KoMmrieke “IHcTuTyT MOHOKpHcTanis” HauionansHoi akanemii Hayk
Ykpainu” (mani — YcraHosa), mopsamok il niaHyBaHHs, oprasisaiii, KoopauHalii,
POBEIEHHs Ta KOHTPOJIIO; BUMOTHU [0 3abesnedeHHs ((iHAHCOBOrO, MaTepiabHO-
TEXHIYHOr0, KaJ[pOBOr0 TOINO), & TAKOX BiAMOBIJANBHICTE CY0’ €KTIB MisNBHOCTI 3a
HNOTPUMaHHS HOPM, BusHauyeHUX UM [lonoxennsam. Cy6’ektamu AisibHOCTI y cdepi
3a0esneueHHss reHAepHOi piBHOcTI B YcTaHOBI € AnMmiHicTpanis, KepiBHUKH
CTPYKTYPHMX MiAPO3ALNiB, BIAALN KaapiB, yNOBHOBaXKeHa 0coba 3 MUTaHb EHAEPHOT
PIBHOCTI, @ TAKOX MpaLiBHUKH Y CTAaHOBH B MeXax X MOBHOBAXEHb.

1.2. ITonoxeHus perinaMeHTy€eThes MIX@CHAPOIHUMHU cTaHaapTamMu Ta
HOPMATHUBHUMHK aKTaMW [I0J0 BHMMOI TeHIEpPHO 30ajaHCOBaHOI ywacTi Ta
NpeJCTaBHUITBA JXKIHOK 1 4YONOBIKIB B YCTaHOBI Ta pPO3poOJIEHO BiANOBIIHO 10
Crpaterii renmepHoi piBHocTi Pamgm €Bpomm na 2024-2029 poku, 3aransHoi
Aeknapauii npas moauHyu, MiXKHapoAHOro MakTy Mpo rPOMaAAHCHKI | mosTiTHYHi MpaBa
3 ypaxyBaHHSM BMMOI HAaCTYNHHMX MDKHAPOJHMUX JOTOBOPIB (AKTIB) Ta IIOJNIOKEHb
BHYTpIIIHLOIO 3aKOHOJABCTBA YKpaiHu:

— Craryty OOH ( y Tomy uncai Craryt Mixuapoasoro cymy OOH);

— 3arajbHOI JeKnapanii 3 mpaB JIIOAWHH, NpHiHATA 1 mporojiomena Pesomoniero
I'enepansroi Acam6rei OOH 217 A (III) Big 10.12.1948 p.;

— 3aranbuux pexoMenaanii Komitery OOH 3 nixBinauii puckpuMinanii momo *iHok,
cxpanenux Komitetom OOH 3 nikBigauii guckpuminanii momo xkinox Ne 1-37;

— Konpenuii Pagun €Bponu npo 3anobiraHHs HACHJILCTBY CTOCOBHO KIHOK 1
JIOMAaLIHEOMY HACHJILCTBY Ta 00poTh0y 3 numu seuiamu (CtamOynbchbka KOHBEHIIs);
— @akynbTaTHBHOro TmpoTokosy no KouBeHuii mnpo miksimamiro ycix ¢opm
JUCKpPUMIHALIT 1010 JKIHOK;

— Iekincekol nexnaparnis 1995 p.;

— Hexnapaii Tucstonitts OOH;

— Line#t cranoro possutky OOH no 2030 p., Busxauenux Pesomoniero I'enepansaoi
Acambnei OOH Bix 25 BepecHs 2015 p. Ne 70/1;

— Pesomoniero Pagu 6e3nexu OOH 1325 “XKiuku, mup, 6esnexa”;

— Yromu mpo acouianiro Mix YkpaiHOwo, 3 OIHIE CTOPOHH, Ta €BpONEHCHKUM
Corozom, €sponelicbkum CriBTOBAPUCTBOM 3 aTOMHOI €HEprii Ta IXHIMHU JiepskaBaMH-
YJIeHaMH, 3 IHLI0T CTOPOHH;

— Koncturyuii Ykpainu;

— 3akony Ykpainu Ne 2866-1V “Ilpo 3abesneuenHs piBHHX MpaB Ta MOMKIMBOCTEH
KiHOK 1 yostoBikiB” Biz 08 Bepecus 2005 p.;

— 3akony Ykpainu Ne 5207-VI “TIpo 3acamy 3anobiradHs Ta NpoTUAIT AMCKpUMiHALT
B YkpaiHi” Bin 06 Bepecus 2012 p.;

— Ykasy [lpesunenta Ykpainu Bix 30.09.2019 p. Ne 722 “Ilpo uini cranoro po3suTky
Ykpainu Ha nepioa 10 2030 poky”; '



— VYkasy Ilpesunenta VYkpaium Bixm 14.05.2021 p. Ne 225 “Ilpo pimenns Panu
HalioHanbHOI 6esneky i o6oponu Ykpainu Big 14 tpasus 2021 poky “ITpo ctparerito
JIIOACBKOI0 PO3BUTKY .

— Posnopsimxenns Kabinery Minictpi Yxpainu Bix 28 jxotHs 2020 poky Ne 1544-p
“Ilpo 3atBepkeHHs HamioHaneHOro rmmany [nili 3 BHKOHAHHS pesonouii Pamu
Besmexu OOH 1325 “XKinku, mup, 6e3mnexa” Ha nepiox no 2025 poky;

— Posnopsamxenns Kabinety MinictpiB Ykpainu Bix 16 rpymas 2020 poxy Ne 1578
“Ilpo 3aTBepIKEHHA MJIaHy 3aXO0IB 3 peanizauii 3000B’s13aHb Ypsiay YKpaiHu, B3STHX
y paMKax MbkHapoaHol ininiatusu “IlaptHepcTBo Biappin” 3 yTBepIKeHHS reHaAepHOT
PIBHOCTI»;

1.3. ITonoxxenHs 3acBifvye Te, O YCTaHOBA € OpraHizaiiero, ska MiATPUMYE
noOpo3uyYIMBe CTAaBJICHHS Ta BIAKPHTI Ail, cpsMoBaHi Ha (OPMyBaHHS MOBAark Jo
ocoOUCTOCTI, He3alexHo Bix ii craTi, BiKy, pacu 4u ¢isuunoro crany. [lpuHuumnu
reHJepHOi PIBHOCTI BU3HAYAIOTLCS NIPIOPUTETHUMH K ¥ poOOYOMY, TaK i OCBITHEOMY
CEpeNoBHIIl Ta BXOIATb Yy HM3KY OCHOBOIIOJIOXKHHX 3aBIaHb YCTAHOBH LIOZO
CTBOPEHHS I'€HIEPHOr0 NPOCTOPY €Bponeicbkoro piBHs. CrpaTeris iMiuieMeHTal(il
NMPUHLKUIIIB TeHJEepHOI pIBHOCTI B YcTaHOBI nependavyae MOHITODHHT, aHali3 Ta
TOIIMPEHHs JaHWX M0N0 FeHIEpPHOI PIBHOCTI CIIBIPALIO i3 BCEYKPATHCHKUMH Ta
MIDXXHAPOAHMMH OpraHizallisiMi, BYSHUMH Ta EKCIIEPTAMH.

1.4. Y Bunaaxy HesifgnosigHocTi nporo IlonoxenHs Hopmam paTH]iKOBaHOIroO
YKpalHOO MDKHapOJHOro Ta/abo BHYTPILIHBOTO 3aKOHOMABCTBA YKpaiHu (B T.4.
yXBaJICHUM MI3HIilIe 3aTBEPKEHHS 1HOro [TonoxKeHHs) 3aCTOCOBYIOTLCS BiANOBIIHI
MDKHapOIHI Ta/abo BHYTPIlIHI HOPMH 3aKOHONABCTBA.

1.5. Ocrosroto Mmetoro [lonoxkeHHs € 3a0e3nedyeHHs] MPUHIMIIB TeHAEPHOT
piBHOCTI, peaiizallis TreHAepHOro miaxoAay Yy GyHKUiOHYBaHHI YcTaHOBH,
3abesnevyeHHs MPOTHAII FeHAepHid AUCKpUMiHALIl, CeKCU3My, MOBHOMY CEKCH3MY,
IeHJICPHUM CTepEOTUIIaM TOLL(O.

1.6. YcranoBa 3acyKye IpOSIBU AUCKPUMIHALIHHOTO XapaKTepy Ta reHepHe
HAaCHIILCTBO, y TOMY 4YHCJI, CEKCyalbHI JOMaraHHs Ha poOo4yoMy Micli Ta B
OCBITHBOMY IIpoLiec 1 3000B’S3y€THCS CIPUATHA MPOTHIIT LBOMY SIBHLILY.

1.7. lis IlonoxeHHs chopsMoOBaHAa Ha HEJOMYIIEHHS JHUCKpUMIiHANii Ta
CeKCyaJIbHUX J0MaraHb, CBOEYaCHE pearyBaHHs Ha MOPYIIEHHS, CTBOPEHHS YMOB IS
CBOEYACHOTO BUSIBJIIEHHS (aKTiB MUCKpUMIHALil Ta 3a0e3neueHHs e(eKTUBHOIO
3axucTy 0cib Ta/abo rpym ocib, sIKi mocTpaXk Ay Bil MUCKpUMIiHAILLT.

1.8. IloniTuka nonepemkeHHs 1 00POTEOU 3 IUCKPUMIHAIIEID Ta CEKCYANbHUMH
JIOMaraHHAMM 3aCTOCOBYETHCSI B YCTaHOBI MiJ Yac NMpaleBIalITyBaHHs, TPYIOBUX
BIZIHOCHH, OIUIATH IIpalli, OCBITHBOTO IPOLIECY TOLIO.

1.9. YcranoBa  BuM3Hae  BaXJUBICTH  KOHGimeHmiHocTi. Bei  ocobu,
BiNOBiJaNBHI 32 3MilicHeHHs 1boro [lonoxeHHs, TOTPUMYIOTECS KOH(IAEHIIHHOCTI
OO0 OCiO, sKi NOBIIOMISAIOTh UM SKHX 3BUHYBAYyIOTh y JUCKpUMiHamii abo
CeKCyallbHUX JIOMaraHHsx (3a BUKJIIOYEHHSIM CUTYyalliil, KOJIK 3aKOHOJaBCTBO BHMArae
posrosiolieHHs iHpopmanil Ta/abo KoM PO3KPUTTS 0OCTABUH YCTAHOBU HEeoOXimHe
LIS 3aXUCTY Oe3neKH IHIIHX).

1.10. YcranoBa CTBOpIOE TMpOCTIp PpIBHUX MOXIJIUBOCTEH, BIJIBHHUN Bif
OUCKpUMIiHALIl OyIb-SKOro HaliOHAJBHOrO, PACOBOr0 YW ETHIYHOrO IMOXOMKEHHS,
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CTaTi, BIKYy, IHBaJIAHOCTI, pellirii, cekcyalibHOI OpieHTallil, FeHAepPHOI TPUHANIEKHOCTI
abo ciMmediHoro crany. Bci mpaBa, mpuBiiel, mporpaMmy Ta BHAM MisSUTBHOCTI, 110
HAJA0ThCS 0co0aMm, sIK1 € CIIBPOOITHUKAMK/-LUIMHU Y CTAaHOBH, PO3TIOBCIOKYIOTHCS Ha
BCix 0e3 BUHATKY 32 YMOBHU HAJI&KHOI KBaidikaii.

2. OcHoBHI BU3HAYEHHSI TA TEPMiHU

OcHOBHI BU3HAYEHHS i TepMiHH, IKI BUKOPUCTOBYIOThCA Y IboMy [lonoxenHi,
BXKHMBAIOTHCS Y TAKOMY 3HA4Y€HHI:

2eH0epHa acumempia — HENPOINOpLiHHA NPENCTaBIEHICTh COLIANBHUX I
KyJbTYpPHUX poJIeH 000X crtaredl y pi3HMX cdepax >XUTTSI, B OCBITI 30Kpema, L0
MPOSBISIETECS SIK aCUMETpiss HOPM, IPUIKCIB, 110 BH3HAYAIOTh IOBENIHKY XKIHOK i
YOJIOBIKIB Y CYCIIUJIBCTBI, Y TOMY YHCIIi Ha piBHI MOBH;

2eHOepHUIl nApuUmem — TPUHLUII CUMETPUYHOTO 1 PIBHOBXXHOTO BKIIIOYEHHS
YOJIOBIKIB 1 XKIHOK y BC1 c(hpepH CyCHUIBHOTO XKUTTS;

2eHOEPHA OUCKpUMIHaAUia — OOMEXEHHs MOXIMBOCTeH 1 mpaB abo HamaHHS
pexuMy HalOLIBIIOro CIIPUSIHHS AJIs 0ci0 Ha MmijcTaBi X cTaTi;

cexcusm — 11e0JIoris ¥ mpakTHka AUCKPUMIHALIT JIIoe# 3a 03HAKOIO CTaTi, 110
0a3yeTbcs Ha YSBJICHHI MpPO [EpeBard MOPANbHUX, IHTENEKTYyalbHUX, KYJIbTYPHHX,
¢bi3nuHuX Ta IHWKUX SKocTeH OaHiel cTaTi Hal IHIIOO.

MOG/IEHHEGUI/MOGHUIL CeKCU3M — TACKPUMIHALIIS 3@ 03HAKOIO CTaTi B MOBI, fiKa
ICHye€ SIK Ha pIBHI CJIOBa, TaK i Ha PiBHI peyeHHs Ta BChOro AUCKYpCY.

2eHOepH Uil guMmip — OLIIHKA HACJIAKIB 1 pe3yJbTaTiB Mii OCBITHIX Ta BUXOBHHX
3yCUJIb HAYKOBHX Ta MEHAroriYHUX MpaIliBHUKIB, CIPIMOBAHUX Ha ITOBHOLIHHE
0COOMCTICHE CTAHOBJICHHS W PO3BUTOK BCiX Cy0’€KTIB HAYKOBOOCBITHBOI'O IPOILECY,
YCBIIOMIIGHHS HUMH BJacHOI igeHTHuHOCTi, BUOIp imeaniB i1 KUTTEBUX wine#t Ta
camopeanisanii 6e3 0yap-aKux 0OMeXeHb 3a 03HAKOIO reHaepY;

2eHOepH Ul niOXi0 — MeXaHi3M IOCSITHEHHs TeH/IePHO] PIBHOCTI Ta YTBEPIKEHHS
PIBHUX MOXIIMBOCTEH Juis camopeanizamili KoXHOI ocoOucTocTi, nependayac:
BIICYTHICTB OpieHTaLii Ha «OCOOIMBE MPU3HAYEHHS YOJNOBIKA YU JKIHKH; 3a0X0YEHHS
BUJIIB JISJIBHOCTI, IO BIANOBIAAIOTH iHTEpecaM 0COOUCTOCTI; MOIONaHHS MeHIEPHUX
CTEPEOTHITIB; BpaxXyBaHHS IHAUBIIyaIbHUX BIAMIHHOCTEH;

2eHOePHA CKAA006a (2eHOepHUL KOMNOHEHH?) — TEOpPEeTHYHa KOHIEMNIis Ta
NpakTHKa TEeHAEPHOI PIBHOCTI Ta HEAMCKpUMIiHALIi B CHUCTeMi HayKOBO-OCBITHBOI
JISTIBHOCTI;

Qeminizayia (y m.u. moeu) — 3pOCTaHHs pOJIi Ta BIUIUBY XKIHOK, IXHBOTO
criequ(pIuHOro COUIaNbHOTO MOCBILY, B MyONiyHIA KOMYyHIKallil, 3aCTOCYBaHHS
(peMiHITHBIB SIK TOYHUX BH3HAYEHB 0CI0 XXIHOYO1 CTaTi 38 Pi3HUMU O3HAKAMU;

2enoepHa uymaugicmy — 1e 6adeHHs npoOiieM HepiBHOCTI, TUCKpUMIHALIT 3a
O3HAKOIO TeHIEpy Yy BCIX PI3HOMAHITHUX MposiBax; TOOTO 3HATHICTH CIpPUAMATH
YCBIIOMIIIOBATH Ta pearyBaTh Ha OyOb sKi [POSIBH CEKCH3MY, TIeHIepHOl
A¥CKpHUMIHaLIl Ta cerperanuii;



2CHOepHOUymIUGe cepedoguuie —CepeloBHullle, B SIKOMY akKTyali3oBaHa
TeHJIepHa YYTIHBICTh SK OOUH 3 KPUTEPIiB e(pEeKTUBHOCTI HAYKOBO-OCBITHLOI
JISIBHOCTI;

e2animapHi nepeKOHAHHs — OCOOMCTICHI TIEPEKOHAHHS, OCHOBOIO SIKHX €
MPUHLMI PIBHOCTI YMOB Ta MOXJIMBOCTEH BCIX 1 KOXXHOT'O/KOXHOI AJIsl caMmopeastizaril
ocobucToCcTi y BCiX comianbHuX chepax He3alexXHO Bif Horo/ii 3Hak, y TOMY YHCIII
CTATI;

2eHOepHi ponti — COLliaJIbHI O4iKYBaHHs CYCIUIBCTBA Bifl )KIHOK 1 YOJIOBIKIB Ha
0a3i copMOBaHUX I'eHIEPHUX CTEPEOTHUIIIB, & TAKOXK MOBEAIHKA Y (OpMi MOBH, MaHED,
YKECTIB TOLILO;

2eHOEpHOYYHIUEA MOBA / MOG/ICHHA — YCHE YH IHUCbMOBE BUCIIOBJICHHSI,
no30aBiieHe aHAPOLEHTPU3MY, CEKCU3MIB 1 OyIb-sSKHUX IHIIMX JUCKPUMIHALIAHUX
dopm i cMucIiB;

2enoepni cmepeomunu — C(HOPMOBaHI KyJBTYpPOK y3arajbHEHI IITY4HI
YSBJIEHHS (II€PEKOHAHHS) PO Te, K MOBOASATHCS YOIOBIKHU 1 )KIHKH.

3. ba3oBi npUHUUNH

[Tonoxenns BusHavae [‘ennmepHy cTparterito, sika 0a3yeTbcsi Ha TaKUX
IpUHIUIAX:

AOTPHUMAHHS JIeMOKPATHMYHHMX UiHHOCTeH CcBOOOAM, CHpaBeTHBOCTI,
erajgiTapHocTi (pIBHOCTI MpaB 1 MOXJIMBOCTEH), IHKJIIO3WBHOCTI, TOJIEPAHTHOCTI,
HeIMCKpUMIiHaLii;

CHCTEMHOCTI Ta KOMINIEKCHOCTI, 5Ki nependayaroTb CHCTEMHY po3poOKy Ta
BIPOBA/KEHHS JOCSHKHUX CTpATEriuHUX 3aBlaHb, MDKIHCTUTYLINHY CIIBIpPALO s
iX IpakTU4HOI peanizalii;

BIIKPHUTOCTI, PO30POCTi, WiICHOCTI, IO 3yMOBIIIOIOTE IIyOJiYHY PO3pOOKY

uuuuuu

4. Meta, cTpaTeriuni mii

Mera I'enpepHoi crparerii — 3a0e3neyuTH KOMIUIEKCHE BIPOBAKEHHS
reH/IepHOI PIBHOCTI Ta HETUCKPUMIHALIIT 10 HAYKOBO-OCBITHLOI CHCTEMH Ta BU3HAUUTH
IIAXH CHOPAMYBaHHS pPO3BUTKY HAayKd Ta OCBITH Ha CHCTEMHE JIOTPUMAaHHS
FEHJIEPHOr0 MiAX0Ay, IO 3abe3nedyBaTUME BiAMOBIAHICT BITYM3HSHOI AISILHOCTI
CBITOBMM J€MOKpaTHYHHAM 3acajiaM. 3abesnedyeHHs peaizanil ['emgeproi crparerii
3I1ACHIOBATHMETBCS OCSITHEHHSIM TaKUX CTpaTeriuHuX LijIeH:

— KOMIIJIEKCHE BITPOBAPKEHHS TIPUHLIMIIIB reHepHOI PIBHOCTI Ta HEIUCKPUMIHALIIT 10
HayKOBO-OCBITHIX PEryJlsTOPHO-HOPMATUBHUX JOKYMEHTIB;

— YIOCKOHAJIEHHS OpraHizauii Ta 3MiCTy HayKOBO-OCBITHBOI'O MPOIECY Ha 3acajax
reH/IepHOI PIBHOCTI Ta HEAUCKPUMIHAIIT,

— dopmyBaHHs npodeciitHol cninbHOTH (GaxiBUiB i3 MUTaHb TEHIEPHOI PIBHOCTI Ta
HEeAMCKpUMIiHaIlii.



5. Mexani3m Jii reHaepHoi piBHOCTI

5.1. 3rigHO 3 MDKHapOAHMM Ta BHYTPILIHIM 3aKOHOAABCTBOM YKpaiHu, B
YcTaHOBI rapaHTyeThCsl 3a0e3NeyeHHs pIBHUX IPaB Ta MOXIHMBOCTEH KIHOK Ta
YOJIOBIKIB y COLIIAIBHO-EKOHOMIUHIN cdepl; rapaHTyeTbcs 3a0e3rneueHHs piBHUX NpaB
Ta MOXKJIMBOCTEH IHOK 1 YOJIOBIKIB y Mpalli Ta OJepXKaHHs BUHAropoau 3a Hel.

5.2. Xinkam 1 dosoBikaM 3abe3neuyloThbcs piBHI NpaBa Ta MOMXJIUBOCTI MpU
npaleBNallTyBaHHi, MNpOCyBaHHS Mo poOoTi, mNiABHINEHHI KBamipikamii Ta
nepeniaroToBL.

5.3. Ycranosa sik po6oToaasens 30008’ A3aHa:

— CTBOPIOBATH YMOBH IHpalli, SIKI JO3BOJISIM O JKIHKaM 1 4YOJIOBIKaM 3[1HMCHIOBaTH
TPYAOBY MisJIBHICTH Ha piBHIM OCHOBI;— 3a0e3medyBaTé >KIHKaM 1 4YOJOBIKaM
MOYKJIUBICT CYyMILIIATH TPYIOBY NISUTBHICTB 13 CiIMEHHUME 000B’sI3KaMu;

— 3[1HICHIOBATH PiBHY OIUIATY Mpalll XIHOK 1 4OJIOBIKiB IIPH OAHAKOBIN KBamidikaii Ta
OJIHaKOBUX YMOBax Ipaili;

— BXKMBATH 3aXO/IB I10JI0 CTBOPEHHS Oe3MeYHUX AJIs XKUTTS 1 30pOB’ S YMOB IIpalii.

5.4. YcraHoBa, sik poboTOmaBelh, MOXe 3AiMCHIOBATH MO3UTHBHI [ii, TOOTO
3aMpoBa/DKYyBaTH CHELialbHI THMYacoBi 3aXOau, CHpPSIMOBaHI Ha YCYHEHHS
qucbaiaHcy MiX MOXKJIMBOCTAMM JKIHOK 1 YOJIOBIKIB peasli30oByBaTH piBHI Ipasa,
Hanani iM KoHcruTymiero 1 3akoHamu YKpaiHW, CHpsIMOBaHI Ha JOCATHEHHS
30alaHCOBAHOI0 CIIBBIAHOLIEHHS JKIHOK 1 YOJIOBIKIB y pi3HUX cdepax TpyHOBOI
HiSTBHOCTI, @ TAKOX Cepell pI3HUX KaTeropii npauiBHUKIB.

5.5. duckpumiHaliis 32 03HAKOIO CTaTi 3200POHSIETHCS.

5.6. He BBaykaeThCsl IUCKpUMIHALIIEIO 38 O3HAKOO CTATI:

— crenialbHUM 3aXUCT J)KIHOK MM Yac BariTHOCTI, ITOJIOTIB Ta IPYAHOr0 BUTOAOBYBaHHS
JUTHHY;

— 0co0NMBI BUMOTH ILIOA0 OXOPOHH IIpalli XIHOK 1 YOJIOBIKiB, OB S13aHi 3 OXOPOHOIO
IX penpoLyKTUBHOI'O 310POB .

5.7. YcraHoBa, sk poO0oTOAaBelb, HE Mae paBa B OrOJIOLIEHHSIX PO BakaHCii
IPOIOHYBATH POOOTY JIKLIE YOJIO0BiKaM abo JIMIUE XKiHKaM, 38 BHHATKOM crienuiaaol
po0OTH, SIKa MOXX€ BUKOHYBATHCSI BUKIIIOYHO 0coOaMU MEBHOI CTaTi, BUCYBATH pi3Hi
BUMOTH, Jal04y NiepeBary OfHii i3 crateil, BUMaraTu BiJ ocib, sKi BIAIITOBYIOThCS Ha
poboTy ab0 MOCTYNarTh HAa HABYaHHS, BIAOMOCTI IIPO 1X OCOOUCTE XKUTTSA, IUIAHH PO
HapOJKEHHS JiTeH.

5.8. TumuacoBe OOMEXEHHs TIeHAEpPHOI pIBHOCTI 3 METOK JOTPUMAHHS
IIPUITMCIB OXOPOHM Mpalll JOMYyCKAEThCS y BHHATKOBUX 0OCTaBMHAX 1 BUKIIOYHO 3
METO0 3a0e3nedeHHs Oe3NeKd IpaliBHUKIB, aCMipPaHTIB i JIOKTOPAHTIB YCTaHOBH.
Taxe THMuacoBe oOMexxeHHs Mae OyTH ckacoBaHe IMicis MPUITMHEHHS il BiAMOBIMHKX
OOCTaBUH.



6. ®yukuii npodenijiky Woa0 rapadTii Ta 3axucTy renaepHoi pisnocri. Komicis
3 NUTAaHb 3a0e3nevyeHHsT PIBHUX NMPAB Ta MOKJIHBOCTEH JKIHOK 1 YOJIOBIKIB

Ha mincrasi 3akony VYkpainm “IIpo npodcninku, iX mnpaBa Ta rapasTii
nismeHOCTI” B YcTaHoBi (yHKUioHye mnpodceminkouid komirer. KepiBHUUTBO
Ycranosu ta [IpodeninkoBuii KOMITETI CTBOPIOIOTH MocTiiHO Aitouy Komicii 3 muTaHs
3abe3MeyeHHs PIBHUX TMpaB Ta MOXIMBOCTEH JKIHOK 1 4YOJOBIKIB, 3amoOiraHHs Ta
MPOTHIIT HACHIIBCTBY 3a 03HaKOW cTati (Hani - Komicis).

6.1. OcHoBHuMHU 3aBnaHHsIMU Kowmicii €:

1) 3abe3neyeHHs Ha/laHHA XKIHKaM 1 4OJIOBIKaM PIBHUX NIpaB Ta MOXJIMBOCTE;

2) xoopauHaLis poOOTH CTPYKTYPHUX MIAPO3ALIIB YCTaHOBH 3 MUTAaHb 3aCTOCYBAHH:
reHIEpHUX [MAXOMIIB MMiJl Yac MpOoBeAeHHs aHali3y Ta OL[IHIOBAHHS BILUTUBY IisSUTBHOCTI
VeTanoBY HA XKIHOK 1 YOJIOBIKIB;

3) 3amobiraHHs Ta MPOTHU/isS HACKUIIBCTBY 32 03HAKOK) CTaTl;

4) 3abe3rneyeHHs PiBHOI y4yacTi JKIHOK 1 YONOBIKIB y HPUHMHATTI BOKJIUBUX JJId
YcTaHOBH pillIeHb;

5) nowupenHs indopmanii cepen NpauiBHUKIB, aclipaHTIB, JOKTOPAHTIB Y CTaHOBH
KYJIbTYPH eHIepHOT PiBHOCTI, MPOCBITHUIILKOT AisIBHOCTI y Lik cdepi;

6) 3abe3neyeHHs 3aXUCTy TPYAOBOrOo KOJEKTUBY, aclipaHTIB Ta JAOKTOPAHTIB
YcranoBwu Bif iH(popMaii, cipsMoBaHOi Ha JUCKPUMIHAIIIIO 32 O3HAKOIO CTaTi.

6.2. Komicist 3riqHO 3 BU3HAYEHUMH JIs Hel 3aBJaHHSIMHU:

1) ananmizye craH 3a0e3meueHHs] KEpPIBHHITBOM YCTAaHOBW pIBHHUX IIpaB Ta
MOXJIMBOCTEH XXIHOK 1 HOJIOBIKIB y cpepi ASUIbHOCTI (TeHAepH] ayJUTH);

2) Hajae CTPYKTYpPHUM MiApO3JijaM YCTaHOBHM METOIMYHY Ta KOHCYJIBTATUBHY
JIOTIOMOTY 3 ITUTaHb IHTErpauil reHAepHOro MaXoay Mif yac po3poOseHHs JIOKaJIbHUX
HOPMATHBHO-TIPABOBUX Ta OpraHi3alifHO-pO3MOPSAYNX aKTiB, BIIPOBAIHKEHHS
MO3UTUBHUX Hilf, CIIPSIMOBAaHUX Ha YCYHEHHS TeHAepHOI acuMeTpil Ta aucbanancy y
BIATMOBIAHUX cdepax ABUIBHOCTI, a TaKoX IiX INPUIHHEHHS 3a pe3ylbTaTaMu
IPOBEJIEHOI0 MeHJACPHOr0 aHAll3Y;

3) BHOCUTB MPOIMO3ULii, y TOMY YHCJi 3a pe3yJbTaTaMyi I'eHIECPHUX ayAMTIB, LIOI0
BKJIFOYEHHS I1OJIOXKEHb, CIIPSIMOBAaHUX Ha 3a0e3MeyeHHs piBHUX [IpaB Ta MOXJIUBOCTEH
XIHOK 1 YOJIOBIKIB, 10 KOJEKTHBHUX AOrOBOPIB BIANOBIAHO A0 cTarTi 18 3akonry
Ykpainu «IIpo 3abe3neyenHs piBHUX NPaB Ta MOXKIJIMBOCTEH JKIHOK 1 HOJIOBIKIBY.

4) npuiiMae Ta po3rVsAac CcKapra Ta/abo MOBIAOMIIEHHS MpPO AUCKPHUMIHAILIO,
ceKCyallbHi JoMaraHHs abo iHII POSIBH HEPIBHOI'O CTABJICHHS.

6.3. [Iutanns, mo Hanexarh A0 komnereHuii Kowicii, posrinspatrorbes Ha 11
3acilaHHsX, SIK1 MPOBOJSITBECS 3a MOTPedoI0. 3aciiaHHs IPOBOAUTHCS Y pasi:

6.3.1. HEOOXIAHOCTI PO3rIIsAY Pe3yJbTATIB aHaNli3y CTaHy 3a0e3NedYeHHs PiBHUX IpaB
Ta MOXKJIMBOCTEH )KIHOK 1 HOJIOBIKIB B YCTaHOBI, Y TOMY YHCJII Pe3yJIbTaTiB reHIepPHUX
ayaWTiB, MiANOTOBKM BIJIIOBIIHMX BHCHOBKIB Ta pEKOMEHZALIM KepiBHULTBY
YcranoBu;

6.3.2. MAroTOBKM Ta BHECEHHS MPOITO3UIIH 10 KOJIEKTUBHOTO JOTOBOPY YCTaHOBU B
YacTHHI 3a0€31eYeHHS PIBHUX MIPaB Ta MOXJIMBOCTEH XKIHOK 1 YOJIOBIKIB;



6.3.3. po3ryIALy THUTaHb IIOAO 3a0e3NeveHHs 3axXUCTy MPAliBHMKIB, acCMipaHTIB I
JIOKTOPAHTIB YCTaHOBM BiZ JUCKpUMIiHALil 3a O3HAKOW CTaTi, y TOMY 9YHCII
iH(popMaLifiHOrO BIUIUBY NHCKPUMIHALIHHOrO XapakTepy;
6.3.4. po3risay ckapr Ta/abo MoBiJOMIIEHB IIPO BUNIAKH HHCKpHMiHaui'{ y TOMY YHCII
3a 03HAKOIO CTaTi, CEKCyalbHUX JOMaraHb ado IHIIUX MPOsBIB HeplBHOI‘O CTaBJICHHS,
Ta [HiliOBaHHS BiANOBIMHUX 3aXO/IB pearyBaHHs;
6.3.5. ininiroBanus rojsosoro Komicii a6o Oyab-SkuM i1 WIEHOM pO3IJISILY ITUTaHb, 110
Hasexarth 0 koMmnereniii Komicii Bignosiaao A0 uporo [lonoxenns;
6.3.6. po3rnsify IHIIWX [WTAHB, MOB’S3aHUX i3 BUKOHAHHAM 3aBaaHb Kowmicii,
BU3HAYeHUX LUM [TosoxeHHIM.

6.4. 3acigaHHs Komicii MOXK€ MPOBOIUTHCH 32 HONOMOIOK JAHCTAHIIHHUX
3ac00iB 3B’5A3Ky y peabHOMY Yaci (OHIaiH-TpaHCIMIT 3aCiHaHHs).

6.5.3a pesynsTaraMu po3riisigy ckapru Ta/abo nosigomieHHs Kowmicis
HanmpalboBy€e LWUISXH BperyioBanHs. IIpoTokonom GiKkCcyeThess Xii 3acigaHHs
NOIaTKOM 110 sikoro € «[Ipormo3uuii 11of0 Bpery/IoBaH s CUTyawin.

6.6. Unenu Komicii MaioTh mpaBo 3HaHOMUTHUCH i3 MaTepialaMy pO3CIiTyBaHHs
(ckapramu, OBIIOMJICHHSIMH, TIOSICHEHHAMHU TOLLO).

6.7. Unen Kowmicii y Oyb-skuit yac Mae MpaBo CKJIACTH 3 ce0e MOBHOBAXKEHHS.

6.8. Komicis mopmae piyHMM 3BIT KEpIBHUUTBY YCTaHOBH, SKHH ITOBHHEH
MICTHUTH:

- KUJTBKICTB Ta 3MICT CKapr;

- MaTepialy CTOCOBHO MPUUHITUX PillIeHb I0J0 OTPUMaHUX CKapr;

- indopmaniro 1010 BHKOHAHHS IHIIUX 3000B’s3aHb BIANOBIAHO O LBOIO
[TonoxeHnHs.

7. llpoueaypu npoTHAIl AMCKPUMIHA LT,
NPUMYCY Ta CEKCYAJbHUM AOMaraHHAM

7.1. Bunagku AWCKpUMiHAMLii, YTHCK, CEKCyalbHi HOMaraHHs B YCTaHOBI €
HENPUHHATHUMY Ta OBUHHI OyTH 3a(ikcoBaHI.

7.2. Ocoba, sika 3a3HA€ OMCKPUMIHAIIO, YTHCK, CEKCyalbHI JOMaraHHs,
nepebyBatoun y Gesnocepenniii Hebesneli abo criocTepirarous ii CTOCOBHO iHIIUX 0Ci6
MOYKE 3BEpHYTHCE i3 BIATIOBIAHOIO 3asBOIO/CKaproo J10:

- KepiBHMKA Biaainy/nabopatopii;

- Komicii 3 muranp 3abesneveHHs piBHUX IpaB Ta MOXIJIMBOCTEH IKIHOK i
YOJIOBIKiB, 3a1I00IraHHs Ta MPOTUAIl HACHJIBCTBY 38 O3HAKOIO CTaTi;

- KepiBHHLITBAa Y CTaHOBH;

- [POMa[ChbKHUX TMPABO3aXWUCHUX Opradizauid, sKki OpaumooTs Yy chepi
3abe3neueHHs MeH/IepHOl pIBHOCTI;

- opraHiB Ta oprasisailiii, [0 YNOBHOB&)XEHI 3aKOHOHABCTBOM YKpaiHH
3jificHIOBaTH 3aX0au Y cdepi 3armobiraHHs Ta MPOTUIil HACUIBCTBY 3@ 03HAKOIO CTATI.

7.3. [lpauiBHukyd Ta 3100yBadi OCBiITH, fKi BOJIOAIIOTH IH(OpPMALIE PO
JMCKPUMIHAILIFO, YTHCK, CeKCyalbHi AOMAaraHHs, MOXYTb IOBIJOMHTH IIPO TaKH
Bunagku Komiciro, AgminicTpaiito abo IHIIUH YIIOBHOBaXXEHUM OpraH.



[Tix yac nomanus iHdopmauii (3asBr/CKapru) 3a MOXKJIMBOCTI CJIiJl 3a3HAYUTH:

-iM’st ocobm, ska, WHMOBipHO, Biguyna 3a00poHEeHY IHUCKpHMIHALIIO abo
ceKkcyasibHe JJOMaraHHs;

- iM’s ocobu, 3 60Ky sIKOi, KMOBIpHO, BigOynacs AUCKpuUMiHalis abo cekcyanbHe
JOMaraHHs;

- laTa IHIUIEHTY;

- 4ac IHIUIEHTY;

- MiCLIe IHIIHUEHTY;

- (hakTH Ta JOKa3Hu, WO MIATBEPIKYIOTh TaKy MOBEHIHKY.

8. [lopsinok posrasiay ckapru Komiciero

8.1. 3asaBa/ckapra, sika HagXxoauTh 10 Komicii MOBUHHA MICTUTH OIUC MOPYIIEHHS
mpaBa 0coOM, 3a3HA4EHHsT MOMEHTY (4acy), Koy BinOymnocs mopyuieHHs, Gpaktu ta
MO2KJIMBI JOKa3H, 110 MIATBEPIKYIOTh CKapry.

8.2. 3asiBa/ckapra noBuHHA OyTH poO3rystHyTa MpoTAroM 10 poOouux AHIB i3 JHS
orpuManHsg Kowmiciero. ¥V pasi, siKmio 3asBa/ckapra 100 BYHHEHHS CEKCYalbHHUX
JOMaraHb CTOCYETBCSI HEMNOBHOMITHBOI ocobu, Kowmicis 000B’SI3KOBO MPOBOAMTH
3ycTpiui 3 6aThbKamu (3aKOHHUMHM MPEACTABHUKAMM ) HEITOBHOMITHLOI 0COOM.

8.3. ITicnst npuiHATTS 3asBU/ckapru no posrisiay Komicis:

- 000B’SI3K0BO 1IH(QOPMYE TeHEepaIbHOr0 JUPEKTOpa Y CTaHOBH;

- npoBoauTh 3acinaHHs Kowicii Ha SKOMY BHUPILIYETBCS YU PO3IJISIL CKAprH
HaJIeXKUTh 10 KomreTeHlil Komicii;

-y pasi HeoOXiJHOCTI 3BEPTAETHCS IO CKAPIKHUKA/CKAPXKHULI 38 YTOUHIOIYOK
ta/abo oxaTKoBOKO IH(OpMalli€eto;

- IIpU3HavYae JAaTy NpPOBEOEHHS 3yCTpivi 31 CTOpOHAMU KOH(QIIKTY, sIKa HE MOXe
nepepuuryBati 10 kaneHaapHUX IHIB i3 MOMEHTY OTPUMaHHS CKapry.

8.4. Y Buznaueny naty Komicist mpoBOAMTE 3yCTpPIY 31 CKAPXKHUKOM/CKApKHHULIEIO
(MOTEeHLIHHUM MOPYLIHUKOM/TIOPYLITHHLIEIO).

8.5. Ilpu npoBeneHHi 3ycTpivi, KOXKHA CTOPOHA MaTHME OJHAKOBI MOXKITHBOCTI B
paMKax MpOIeCy pO3MIALy CKaprd, BKJIIOYAIOYM: MHUCHMOBE ITOBIOOMIIEHHS IIPO
3aHETIOKOEHHS, MOXUIMBICTh BIANOBICTH Ta HA3BATH MOMJIMBHUX CBIIKIB Ta JOKAa3u.
HocnimxenHs 3a00poHeH0i JUCKpUMiHallil a00 CeKCyalbHOI OBEAIHKH TPOBOASTHCS
3 JOTPMMAaHHSM IPUHIMIIIB CBOEYACHOCTI, CIIPABEITMBOCTI Ta 3aXUCTY MEPCOHANBHIX
TaHUX.

8.6. Komicisi, BUBUMBLIY CKapry, HaJiae KOHCYJIbTallil 000M CTOpOHAM, IIPOIOHYE
criocoOu BUPILIEHHS CUTYallll, 110 BUHUKJIA Y 3B 3Ky 3 KOH(IIIKTHOIO CUTYyaUi€lo (SKi
He mependaydaloTh MNPUUHATTS aaMIHICTPATHBHUX/AUCUMIIIIHAPHHX/KPUMIHATEHHUX
piieHs). Y pa3i JOCATHEHHS CHINBHOrO pIilleHHs pPO3MIsLA  3asBH/CKapru
3aBepiryeTbes. Ha BuMory cropiH KOHQUIIKTY chiibHe pilieHHS OQOPMITIOETHCA Y
nucbMoBiit dopmi. IIpUMipHMK TaKoro CIJIBHOrO pilieHHs MOBHHEH 30epiraTtucs B
Kowmicii npoTsirom 1’siTi pokis.
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8.7. Ha mincraBi 3roau cropin Ta/abo pimenHs Kowmicii MOXyTh HagaBaTHCS
MPOMNO3HUIil KEepIBHULITBY YCTAHOBH Yy BCTaHOBJIEHOMY YWHHHUM 3aKOHOJABCTBOM
MOPSIAKY LO/0 peanizalii pilieHHs.

8.8. 3BepHeHHs i3 3asBo0/cKaproro g0 Kowmicii He mo3dasinsie 3asBHHUKA IpaBa
3BEPHYTHUCH A0 CYAYy 3@ 3aXMCTOM CBOIX IpaB. Y pa3i He3roau 3 pimenHsMm Kowmicii
3asIBHUK MOXKE 3BEPHYTHCH JIO CY]Iy.

9. KonTpoJib 32 JOTPHMaHHSIM reHJepHOT PiBHOCTI

9.1. KepiBHHLUTBO YCTaHOBU MPOTArOM TPHOX Kale€HAAPHUX IHIB 3 MOMEHTY
BUSIBJIEHHS (DaKTy MOPYLICHHS MeHiepHOl PiBHOCTI BKHMBA€ 3aX0JIB 13 3aJy4eHHSIM Y
pa3i HeOoOXiMHOCTI YNMOBHOBaXXEHUX OCIO 3 mMuTaHb 3a0e3neueHHs] PIBHUX IIpaB Ta
MOXJIMBOCTEH KIHOK 1 YOJIOBIKiB, 3amo0iraHHs Ta MPOTHUAIl HACHIILCTBY 3@ O3HAKOO
CTaTi B OpraHax BUKOHABYOI BJIaJX Ta OpraHax MiCLeBOr0 CaMOBPSILyBaHHSI.

9.2. YcranoBa 3000B’SI3y€ThbCsl 3IIHCHIOBATH KOHTPOJIb 32 JOTPUMAHHSM
reHziepHoi piBHOCTI yepe3 Kowmicito, sika 3aTBEpIKY€ThCSI HaKa30M Y CTaHOBH.

9.3. [TocamoBi 0coOu, 3 BHHH SKHUX MOPYIIYIOTbCS HNPUHLMIIKA TeHIEPHOI
pIBHOCTI, HECYTh BIAIIOBINATIBHICTh 3TiIHO 3aKOHOJABCTBA Y KpalHH.

9.4. BupilieHHss CcnopiB MDK IpaliBHUKOM, aclipaHTOM, NOKTOPaHTOM Ta
YcTaHOBOKO CTOCOBHO AOTpUMaHHs LbOro IlosodkeHHS, MOpSAKY Ta SKOCTI HOro
BUKOHAHHS 3/[IICHIOETBCS LIJITXOM IE€PEeroBOPIB.

10. IIpuxkinuesi noJIoKeHHs

10.1. ITonioxkeHHs: NMpo reHjaepHy piBHicTh B JlepxaBHil HayKoBil ycCTaHOBI
“HaykoBo-TeXHOJIOTIUHOTO KoMmIuieke “IHcTuTyT MoOHOKpucTaniB” HarioHansHOT
akanemil Hayk YkpaiHu~ HaOUpae YMHHOCTI 3 MOMEHTY 3aTBEPDKEHHS WOro HaKa3oM
reHepaTbHOrO JHPEKTOpA.

10.2. [lono>xeHHst MpoO TeHAEepHY pIBHICTh CKJIaleHe y JBOX NpPUMIpHHUKaX
YKpaiHChKOIO0 Ta AaHIJIMCBKOIO MOBaMH, O0HABAa IPUMIPHHKU MAIOTh OJHAKOBY
IOPUIUYHY CHUITY.
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1. General Provisions

1.1. The Regulation on Gender Equality (hercinafter referred to as the
“Regulation”) defines the general principles of gender equality at the State Scientific
Institution “Scientific and Technological Complex ‘Institute for Single Crystals’ of the
National Academy of Sciences of Ukraine™ (hereinafter referred to as the “Institution”),
as well as the procedures for its planning, organization, coordination, implementation,
and monitoring. It also establishes requirements for ensuring adequate support
(financial, material and technical, human resources, etc.), and determines stakeholders’
responsibility for compliance with the provisions set forth herein.

The stakeholders involved in ensuring gender equality within the Institution
include the Administration, heads of structural units, the Human Resources
Department, the authorized person on gender equality issues, as well as employees of
the Institution within the scope of their authority.

1.2. This Regulation is governed by international standards and regulatory acts
concerning gender-balanced participation requirements and representation of women
and men within the Institution. It has been developed in accordance with the Council
of Europe Gender Equality Strategy 2024-2029, the Universal Declaration of Human
Rights, and the International Covenant on Civil and Political Rights, taking into
account the provisions of the following international instruments and national
legislation of Ukraine:

— the Charter of the United Nations (including the Statute of the International
Court of Justice);

— the Universal Declaration of Human Rights, adopted and proclaimed by UN
General Assembly Resolution 217 A (III) of 10 December 1948;

— General Recommendations No. 1-37 of the UN Committee on the Elimination
of Discrimination against Women;

— the Council of Europe Convention on preventing and combating violence
against women and domestic violence (Istanbul Convention);

— the Optional Protocol to the Convention on the Elimination of All Forms of
Discrimination against Women:;

— the Beijing Declaration (1995);

— the UN Millennium Declaration;

— the UN Sustainable Development Goals up to 2030, adopted by UN General
Assembly Resolution No. 70/1 of 25 September 2015;

— UN Security Council Resolution 1325 “Women, Peace and Security”;

— the Association Agreement between Ukraine, on the one hand, and the
European Union, the European Atomic Energy Community, and their Member States,
on the other hand;

— the Constitution of Ukraine;

— Law of Ukraine No. 2866-1V “On Ensuring Equal Rights and Opportunities for
Women and Men” dated 8 September 2005;

— Law of Ukraine No. 5207-VI “On Principles of Prevention and Combating
Discrimination in Ukraine™ dated 6 September 2012;
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— Decree of the President of Ukraine No. 722 dated 30 September 2019 “On the
Sustainable Development Goals of Ukraine until 2030”;

— Decree of the President of Ukraine No. 225 dated 14 May 2021 “On the
Decision of the National Security and Defense Council of Ukraine “On the Human
Development Strategy”;

— Resolution of the Cabinet of Ministers of Ukraine No. 1544-r dated 28 October
2020 “On Approval of the National Action Plan for the Implementation of UN Security
Council Resolution 1325 “Women, Peace and Security” until 2025”;

—Resolution of the Cabinet of Ministers of Ukraine No. 1578 dated 16 December
2020 “On Approval of the Action Plan for the Implementation of Commitments of the
Government of Ukraine within the framework of the international Biarritz Partnership
initiative on gender equality”.

1.3. This Regulation affirms that the Institution is an organization that promotes
a respectful and inclusive environment and supports initiatives aimed at fostering
respect for the individual regardless of gender, age, race, or physical condition. The
principles of gender equality are defined as priorities in both the working and
educational environments and constitute part of the Institution’s fundamental
objectives in creating a gender-sensitive space aligned with European standards. The
strategy for implementing gender equality principles includes monitoring, analysis, and
dissemination of gender-related data, as well as cooperation with national and
international organizations, scholars, and experts.

1.4. In the event of inconsistency between this Regulation and the norms of
international treaties ratified by Ukraine and/or national legislation of Ukraine
(including those adopted after the approval of this Regulation), the relevant
international and/or national legal provisions shall prevail.

L.5. The primary objective of this Regulation is to ensure adherence to gender
equality principles, implement a gender-sensitive approach in the functioning of the
Institution, and prevent gender discrimination, sexism, linguistic sexism, gender
stereotypes, etc.

1.6. The Institution condemns all forms of discrimination and gender-based
violence, including sexual harassment in the workplace and within the educational
process, and undertakes to promote measures to counteract such phenomena.

1.7. This Regulation aims to prevent discrimination and sexual harassment, ensure
timely response to violations, create conditions for the early detection of discriminatory
practices, and provide effective protection for individuals and/or groups affected by
discrimination.

1.8. The policy on prevention and combating discrimination and sexual
harassment applies within the Institution during recruitment, employment relations,
remuneration, the educational process, and other relevant areas.

1.9. The Institution recognizes the importance of confidentiality. All persons
responsible for implementing this Regulation shall maintain confidentiality regarding
individuals who report or are accused of discrimination or sexual harassment (except
in cases where disclosure is required by law and/or necessary to ensure the safety of
others).
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1.10. The Institution creates an environment of equal opportunities, free from
discrimination based on nationality, race, ethnicity, gender, age, disability, religion,
sexual orientation, gender identity, or marital status. All rights, privileges, programs,
and activities provided to employees of the Institution shall be available to all qualified
individuals without exception.

2. Key Definitions and Terms

The key definitions and terms used in this Regulation shall have the following
meanings:

Gender asymmetry — disproportionate representation of social and cultural roles
of both sexes in various spheres of life, including education, manifested as asymmetry
in norms and prescriptions governing the behavior of women and men in society,
including at the linguistic level;

Gender parity — the principle of balanced and equal participation of women and
men in all spheres of public life;

Gender discrimination — restriction of rights and opportunities or granting
preferential treatment to individuals on the basis of sex;

Sexism — an ideology and practice of discrimination based on sex, grounded in
the perceived superiority of one sex over the other in moral, intellectual, cultural,
physical, or other qualities;

Linguistic (speech) sexism — discrimination based on sex manifested at the level
of words, sentences, or discourse;

Gender dimension — assessment of the impact and outcomes of educational and
developmental efforts of academic and pedagogical staff aimed at comprehensive
personal development, awareness of identity, selection of values and life goals, and
self-realization without gender-based restrictions;

Gender approach — a mechanism for achieving gender equality and ensuring
equal opportunities for personal self-realization, which includes rejection of predefined
“roles” for men and women, encouragement of activities aligned with individual
interests, overcoming stereotypes, and consideration of individual differences;

Gender component — a theoretical and practical framework of gender equality
and non-discrimination within scientific and educational activities;

Feminization (including language) — increasing influence and representation of
women and their social experience in public communication, including the use of
gender-marked forms (feminatives);

Gender sensitivity — the ability to recognize, understand, and respond to
manifestations of gender inequality, discrimination, sexism, and segregation;

Gender-sensitive environment — an environment where gender sensitivity is an
essential criterion of effective scientific and educational activity;

Egalitarian beliefs — personal beliefs based on equality of conditions and
opportunities for all individuals regardless of gender:;

Gender roles — socially constructed expectations regarding behavior of women
and men based on gender stereotypes;
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Gender-sensitive language — oral or written expression free from androcentrism,
sexism, and discriminatory meanings;

Gender stereotypes — culturally formed, generalized beliefs about how men and
women behave.

3. Fundamental Principles

This Regulation defines the Gender Strategy, which is based on the following
principles:

adherence to democratic values of freedom, justice, equality, inclusiveness,
tolerance, and non-discrimination;

systemic and comprehensive approach, ensuring the structured development
and implementation of achievable strategic objectives and inter-institutional
cooperation;

openness, transparency, and integrity, ensuring public development of the
strategy and its discussion within expert and public communities.

4. Purpose and Strategic Objectives

The purpose of the Gender Strategy is to ensure comprehensive integration of
gender equality and non-discrimination into the scientific and educational system and
to define pathways for aligning science and education with systematic adherence to a
gender-sensitive approach in accordance with global democratic standards.

Implementation of the Gender Strategy shall be ensured through the achievement
of the following strategic objectives:

— comprehensive integration of gender equality and non-discrimination principles
into regulatory and normative documents governing scientific and educational
activities;

— improvement of the organization and content of the scientific and educational
process based on gender equality and non-discrimination;

— development of a professional community of experts in gender equality and
non-discrimination.

5. Mechanism for Ensuring Gender Equality

5.1. In accordance with international and national legislation of Ukraine, the
Institution guarantees equal rights and opportunities for women and men in the socio-
economic sphere, including equal rights and opportunities in employment and
remuneration.

5.2. Women and men shall be provided with equal rights and opportunities in
recruitment, career advancement, professional development, and retraining.

5.3. The Institution, as an employer, is obliged to:
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— create working conditions that enable women and men to engage in work on an
equal basis;

— ensure that women and men can combine professional responsibilities with
family obligations;

— provide equal remuneration for women and men with equal qualifications and
under equal working conditions;

— take measures to ensure safe and healthy working conditions.

5.4. The Institution, as an employer, may implement positive actions, i.e.,
introduce special temporary measures aimed at eliminating imbalances in opportunities
for women and men to exercise equal rights guaranteed by the Constitution and laws
of Ukraine, and at achieving a balanced representation of women and men across
different areas of professional activity and categories of employees.

5.5. Discrimination on the basis of sex is prohibited.

5.6. The following shall not be considered discrimination on the basis of sex:

— special protection of women during pregnancy, childbirth, and breastfeeding;

— specific occupational safety requirements for women and men related to the
protection of their reproductive health.

5.7. The Institution, as an employer, shall not in job advertisements offer
employment exclusively to men or exclusively to women, except in cases of specific
work that can be performed only by persons of a particular sex; impose different
requirements favoring one sex; or request information from applicants or students
regarding their private life or family planning.

5.8. Temporary restrictions on gender equality for the purpose of complying with
occupational safety requirements shall be permitted only in exceptional circumstances
and exclusively to ensure the safety of employees, postgraduate, and doctoral students
of the Institution. Such restrictions must be lifted once the relevant circumstances cease
to exist.

6. Functions of the Trade Union in Ensuring and Protecting Gender
Equality. Commission on Equal Rights and Opportunities
for Women and Men

Pursuant to the Law of Ukraine “On Trade Unions, Their Rights and Guarantees
of Activity”, a Trade Union Committee operates within the Institution. The
[nstitution’s management and the Trade Union Committee establish a permanent
Commission on Ensuring Equal Rights and Opportunities for Women and Men,
Prevention and Counteraction to Gender-Based Violence (hereinafter — the
“Commission”).

6.1. The Commission’s main tasks are:

1) to ensure that women and men are afforded equal rights and opportunities;

2) to coordinate the work of the Institution’s departments on the application of
gender-based approaches when analyzing and assessing the impact of the Institution’s
activities on women and men,;

3) to preventing and combating gender-based violence;



4) ensuring the equal participation of women and men in decisions of
importance to the Institution;

5) disseminating information among the Institution’s staff, postgraduate students
and doctoral candidates regarding a culture of gender equality and educational
activities in this field.

6.2. In accordance with the tasks assigned to it, the Commission:

1) analyses the extent to which the Institution’s management ensures equal rights
and opportunities for women and men in its areas of activity (gender audits);

2) provides the Institution’s structural units with methodological and advisory
assistance on the integration of a gender perspective when drafting local regulatory,
legal, organizational and administrative acts, and on the implementation of positive
measures aimed at eliminating gender asymmetry and imbalance in the relevant areas
of activity, as well as their cessation based on the results of the gender analysis
conducted;

3) makes proposals, including based on the results of gender audits, regarding the
inclusion of provisions aimed at ensuring equal rights and opportunities for women and
men in collective agreements in accordance with Article 18 of the Law of Ukraine “On
Ensuring Equal Rights and Opportunities for Women and Men”;

4) receives and examines complaints and/or reports of discrimination, sexual
harassment or other manifestations of unequal treatment.

6.3. Matters falling within the Commission’s remit are considered at its meetings,
which are held as required. A meeting is convened in the following cases:

6.3.1. where it is necessary to consider the results of an analysis of the status of
equal rights and opportunities for women and men within the Institution, including the
results of gender audits, and to prepare relevant conclusions and recommendations for
the Institution’s management;

6.3.2. the preparation and submission of proposals to the Institution’s collective
agreement regarding the provision of equal rights and opportunities for women and
men;

6.3.3. the consideration of issues relating to the protection of the Institution’s
employees, postgraduate students and doctoral candidates from discrimination on the
grounds of sex, including discriminatory information;

6.3.4. consideration of complaints and/or reports of discrimination, including on
the grounds of gender, sexual harassment or other manifestations of unequal treatment,
and initiating appropriate response measures;

6.3.5. the initiation by the Chair of the Commission or any of its members of the
consideration of matters falling within the Commission’s remit in accordance with
these Regulations;

6.3.6. the consideration of other matters related to the performance of the
Commission’s tasks as defined by these Regulations.

6.4. Commission meetings may be conducted remotely in real time (online).

6.5. Based on the review of complaints and/or reports, the Commission develops
resolution proposals. The proceedings are recorded in minutes, with an annex entitled
“Proposals for Resolving the Situation”.

6.6. Members of the Commission have the right to access investigation materials.



6.7. A member of the Commission may resign at any time.

6.8. The Commission submits an annual report to the Institution’s management
including;

—number and content of complaints;

— documentation related to decisions taken regarding received complaints;

— information on fulfillment of other obligations under this Regulation.
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7. Procedures for Preventing and Combating Discrimination, Harassm ent,
and Sexual Harassment

7.1. Cases of discrimination, harassment, and sexual harassment within the
[nstitution are unacceptable and must be documented.

7.2. Any person who experiences discrimination, harassment or sexual
harassment, or who is in immediate danger, or witnesses such behaviour towards
others, may submit a relevant statement or complaint to:

— the head of the department/laboratory;

— the Commission on Equal Rights and Opportunities for Women and Men, and
the Prevention and Combating of Gender-Based Violence:

— the management of the Institution;

— civil society organizations working in the field of gender equality;

— bodies and organizations authorized by Ukrainian law to implement measures
in the field of preventing and combating gender-based violence.

7.3.Staff and students who have information regarding discrimination,
harassment or sexual harassment may report such incidents to the Commission, the
Administration or another authorized body.

When submitting information (a statement/complaint), please include the
following where possible:

— the name of the person who is believed to have experienced prohibited
discrimination or sexual harassment:

— the name of the person who is alleged to have committed the discrimination or
sexual harassment;

— the date of the incident;

— the time of the incident;

— the location of the incident;

— the facts and evidence supporting such behavior.

7. Procedure for Handling Complaints by the Commission

8.1. A complaint must include a description of the violation, time, facts, and
possible evidence.

8.2. Complaints shall be reviewed within 10 working days. In cases involving
minors, meetings with legal representatives are mandatory.

8.3. Once a statement or complaint has been accepted for consideration, the
Commission shall:



— inform the General Director of the Institution;

— hold a meeting of the Commission to determine whether the consideration of
the complaint falls within the Commission’s remit;

— if necessary, contact the complainant to request clarifying and/or additional
information;

— sets a date for a meeting with the parties to the dispute, which must take place
within 10 calendar days of receiving the complaint.

8.4. The Commission meets with the parties on the scheduled date.

8.5. Both parties have equal procedural rights. Investigations must follow
principles of timeliness, fairness, and data protection.

8.6. The Commission provides advisory support and proposes non-disciplinary
resolutions. If agreed, the case is closed. Written agreements are stored for five years.

8.7. Recommendations may be submitted to management in accordance with
applicable law.

8.8. Filing a complaint does not preclude judicial protection. Decisions of the
Commission may be challenged in court.

9. Monitoring Compliance with Gender Equality

9.1. The Institution’s management shall take action within three calendar days
upon identifying a violation, involving the authorized bodies if necessary.

9.2. Compliance is monitored through the Commission established by official
order.

9.3. Officials responsible for violations shall bear liability under Ukrainian law.

9.4. Disputes shall be resolved through negotiations.

10. Final Provisions

10.1. This Regulation enters into force upon approval by an order of the General
Director.

10.2. This Regulation is executed in Ukrainian and English in two originals, both
having equal legal force.



